Attachment 11

A Biennial Jobs FIRST Plan for JOBS, FSET and Supportive Services
CQctober 1, 1994 through Septenber 30, 1996

Assur ances/ Si ghat ure

In order to receive Federal and State funds, her eby
submits this Plan for the continued operation of the Job Opportunities and Basic
Skills Training (JOBS) Program and the Food Stanp Enpl oynent and Traini ng (FSET)
Pr ogram We agree to adninister the programin accordance with all applicable
federal and State |laws and regul ati ons and provisions of this Plan.

We assure that we will:

(1) upon approval of the State Departnent of Social Services (SDSS), have in
ef fect and operation

(i) JOBS Program and FSET Program that neet the requirenents of
applicable federal and state |aw and regulations, which are
designed to address the needs of public assistance and food

stanp recipients, including those who nmay potentially becone
| ong-term wel fare dependents, by providing necessary enpl oynent
focused services to enable them to obtain enploynent. The

district will consider the needs of the individual and encourage
reci pient decisions to seek and obtain enploynent as pernitted
by regul ati ons and avail abl e resources; and

(ii) a program for providing child care and ot her supportive services
consistent with the requirenents of applicable federal and state
regul ations and the State Supportive Services Plan (Attachnent
to this Plan);

(iii) a conciliation procedure which neets the requirenents of Federa
and State regul ations;

(iv) a programwhich requires participation by non-exenpt recipients
and allows, to the extent possible, volunteers to participate in
JOBS or FSET; and

(v) a program whi ch enbraces Jobs FIRST by providing services in an
i nt egrat ed manner;

(vi) a program whi ch maxi m zes the use of services available on a no
cost basi s and conpl enents those services by providing
additional necessary services either directly or t hr ough
purchase of services; and

(vii) a program whi ch encourages, assists and requires all applicants
for and recipients of public assistance and food stanps to
fulfill their responsibilities to support their <children by
preparing for, accepting and retaining enpl oynent.

Si gnature of Local Social Services Conm ssioner
Dat e:
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LDSS JOBS Pl an

St at emrent of Assurances for the Period from
Cct ober 1, 1994 through Septenber 30, 1996

To the extent possible, we coordinate
with the foll ow ng agenci es:

| public and private education
institutions

i enpl oynent and training agenci es,
i ncludi ng JTPA and DOL

| private industry councils

| job service - community service
centers

i libraries

i public housing agencies

i labor unions

i child care providers

i child care resource & referral agencies

i other (please specify)

We have agreenents/contracts with agencies or
organi zations that provide job services to
applicants/recipients of Public Assistance or
Food Stanps. (If yes, attach a |ist of agencies
and a brief description of the service provided.)
We provide for a 30 day public review period

of the local JOBS Pl an.
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Yes

We spend at | east 55% of ADC JOBS dollars
on the target groups (long-termrecipients,
custodi al parents under age 24, and parents
wi th youngest child within two years of
ineligibility for ADC).

We provide all clients with a JOBS
orientation as described in Depart nent
Regul ati on 385. 4.

We assess and devel op an enployability
plan for all ADC participants in the
program

We assess and devel op an enployability
plan for all HR recipients within one
year of application for assistance.

To the extent possible, the enploy-
ability plan gives recognition to
partici pants' preferences.

We use a participant agreenent for
all participants.

We provide the mandated JOBS activities
described in Departnent Regul ations,
Part 385.

In the job search program we require
nmore than the mnimum of three enpl oyer
contacts per week, based on | ocal |abor
mar ket conditions, conditions in the

| ocal econony and availability of public
and private transportation. (If yes,

i ndi cate the nunber of contacts required
per week:

We conduct a job readiness review for HR
appl i cants and recipients which neets the
requi renents of Departnment Regul ation
385.8(e), (f) and (g).

We offer on-the-job training prograns
for recipients of Hone Relief.

We provi de case nmanagenent for pregnant
adol escents, adol escent parents, and at-
ri sk youth under 18 as required by TASA
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Requi

We have a procedure for referral of
appropriate JOBS participants to the
NYS Departnent of Labor Job Services

Subj ect to avail abl e resources, we
provide JOBS participants with the
supportive services described in
Depart ment Regul ation 385. 3(a).

We provide the one-tine enpl oynent-rel ated
expenses described in Departnment Regul ation
385. 3(b).

We provi de extended supportive services

on an as needed basis after the JOBS
participant has lost eligibility for

public assistance as a result of enploynent.

We advise clients of the availability
of and provide transitional nedical
assi stance and child care.

A conciliation procedure is offered
to clients, as described in Departnent
Regul ati on 385. 18.

red Food Stanp Enpl oynent and Trai ning (FSET) Assurances

We operate a job search program
We of fer work experience.

of fer job readiness training.
offer job skills training.

of fer education training.

provi de necessary supportive services
to $25 per nonth.

s®% ® ® ®

We provi de necessary dependent care
costs up to the applicabl e narket
rate per nonth.

Per f ormance Targets

W will neet the ADC participation rate
requi renent of 20%for the period 10/1/94-
9/ 30/95 and for the period 10/1/95-9/30/96
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W will neet the ADC-U participation rate
requi renent of 50% for the period 10/1/94-
9/ 30/ 95 and 60% for the period 10/ 1/95-

9/ 30/ 96.

W will neet the HR participation
requi renent of 50% for the period
10/1/94 - 9/30/95 and for the period
10/ 1/ 95 - 9/ 30/ 96.

We will neet the FSET performance standard
of 10% for the period 10/1/94-9/30/95 and
for the period 10/1/95-9/30/96.

We will neet or exceed the entry to

enpl oynent target of for the
period 10/1/94 - 9/30/95 and reach
agreenent with New York State Depart nent
of Social Services for target |evels for

the period 10/1/95 - 9/ 30/ 96.
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