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Date: June 28, 1994

Division: Ofice of Enmploynent

Pr ogr anms
TO Local District Conmi ssioners
SUBJECT: Devel opnent of Job Qpportunities Wth
Medi cai d Managed Care Providers
ATTACHVENTS: I: Listing of Managed Care Providers

(Not Avail ale On-Line)
I1: Letter to Managed Care Providers (Avail able On-1ine)

The NYS Departnment of Social Services' Ofice of Enploynent Prograns
(CEP), in conjunction with the Division of Health and Long Term Care (DHLT),
have net with Medicaid managed care providers and contractors regarding the

Jobs FIRST initiative. W have asked that these enployers consider
providing work experience slots and enploynment opportunities to public
assi stance recipients as they continue to expand their service. State
representatives wll <continue to give presentations about Jobs FIRST at

various regional neetings of these providers, and districts are encouraged
to di scuss the devel opment of opportunities with their |ocal providers.

Managed care will play a major role in the reform of the Medicaid
system Currently, this Departnent has approved over 45 Medicai d nmanaged
care providers and expects further expansion. As the nunber of famlies and
individuals enrolling in nanaged care prograns increases, providers wll
require additional staff to handl e i ncreased workl oads.

Each | ocal social services departnent is encouraged to contact the |oca
provider to discuss these enpl oynent possibilities. A listing of providers
is attached for your information. Aletter to these providers regarding
enpl oynent prograns is al so attached.
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Questions regarding this matter

may be directed to the OEP staff person

wor ki ng on the devel opnment of enpl oynment opportunities, Russ Qiver, Userid

AV2030, (518) 474-9286.

Sue Kelly

Deputy Conmi ssi oner

Di vi sion of Health and Long
Term Care

Jack Ryan
Assi st ant Conmi ssi oner
O fice of Enpl oynent Prograns
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ATTACHVENT 11

NEW YORK STATE

DEPARTMENT OF SOCI AL SERVI CES
40 NORTH PEARL STREET

ALBANY, NEW YORK 12243-0001

M CHAEL J. DOWLI NG JACK RYAN

Commi ssi oner Assi st ant Conm ssi oner
O fice of Enpl oynent Prograns

June 3, 1994

Dear Managed Care Provider:

The purpose of this letter is to provide information regarding the New
York State Departnent of Social Services' Jobs FIRST initiative, the centra

el ement of welfare reformin this State. The goal of this initiative is to
improve the lives of individuals and their famlies receiving public
assistance by stressing the inportance of work and providing every
opportunity to find work. W would I|ike to incorporate opportunities
provi ded through the expansi on of Managed Care into this strategy. The

foll owi ng enpl oynent options are avail able to nmanaged care providers:

Wor k Experience - Public Assistance recipients are assigned to a public
or nonprofit agency to access opportunities to devel op, denmonstrate or
mai ntai n basic work habits. Wor k Experience assignnments reinforce the work
ethic by providing neani ngful training and enpl oynent opportunities to the
reci pi ent. For those without a work history, work experience can be a
useful source of job references. Participants are not paid by the enpl oyer,
but instead work a designated nunber of hours based on their public
assi stance grant.

Grant Diversion - Gant diversion progranms provide on-the-job training
through the diversion of public assistance grant nonies to enployers to
partially offset the cost of training recipients. Participants performwork
duties 1in a given occupation, under the supervision of a trained worker or
instructor. The trainee is on the payroll of the enployer fromthe onset of
training and receives the sane benefits and has the sanme responsibilities as
any other new enployee. Trainees are expected to enter unsubsidized
enploynent as a direct result of their participation. The | ocal socia
services departnment carefully screens and prepares candi dates to ensure that
all persons referred to the enployer are properly qualified. Maxi mum
flexibility is provided to neet the enployer's needs, with the ultimte
hiring decision resting with the enpl oyer.

On-the Job Training - Public assistance recipients are enployed by a
private sector enployer and while enployed, receive training that t he
skills and know edge needed to | earn the job. Partici pants are under the

supervi sion of the enployer and are on the payroll of the enployer from the
onset of training. They receive the sane wage and benefits as any other new
enpl oyee. The enployer is paid directly by the local social services
departnent in an anmount not to exceed 50 percent of the wages paid to the
participant for a period of ten to twelve nonths.
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Training - Social services departnents can also help coordinate
specific training prograns to prepare recipients for jobs. These prograns
can be provided directly by the local social services departnent or by other
| ocal educational organizations or job training agencies.

| have attached a listing of Enploynment Coordinators within each |oca
social services departnent to allow you to take advantage of these
opportunities. Please call these individuals for nore information and/or to
schedul e a neeting to discuss your enploynment needs. They have already
received a copy of this letter. To discuss these prograns with a State
Ofice of Enpl oynent Programs staff nenber, please call Russ Adiver at 1-
800- 342- 3009, extension 4-9286 or (518) 474-9286.

Pl ease hel p us in providing real enploynment opportunities for
individuals and fam |lies receiving public assistance, thus enabling themto
nove towards sel f-sufficiency.

Si ncerely,

s.JR >6/ 3/ 94

Jack Ryan

Attachnent s
cc: R Cardona



