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Y O U R  I N T E R E S T  P R O F I L E R

(1) Count the number of “Likes” you filled in for both rows of

green questions on pages 4 & 5 and write that number in the

first green box on the INSIDE of this scoring flap.

(2) Then turn to pages 6 & 7. Count the number of “Likes”

you filled in for both rows of green questions on pages 6 & 7 and

write that number in the second green box on the INSIDE of

this scoring flap.

(3)  Add the numbers in the two green boxes and write the total

in the white box just below the two green boxes on the INSIDE

of this scoring flap.

(4)  REPEAT STEPS 1,  2 ,  AND 3 FOR:

the pink questions,

the orange questions,

the purple questions,

the yellow questions, and

the blue questions.

You will have six scores when you have finished.

(5)  Look at the example to your left. It shows you how to score 

your Interest Profiler.

OPEN THIS FL AP AND BEGIN SCORING

After you score your Interest Profiler, look at your 
Interest Profiler Score Report to learn what your scores 

mean and how to use them to explore careers.

Version 3.0

interest profiler

Instrument

The O*NET™ Career Exploration Tools are composed of the
WORK IMPORTANCE LOCATOR, INTEREST PROFILER, and
ABILITY PROFILER products and are owned by the U.S. De-
partment of Labor, Employment and Training Administration
(DOL/ETA). All O*NET Assessment/Counseling Tools are copy-
righted. O*NET is a trademark of DOL/ETA.

The DOL/ETA developed the O*NET Career Exploration Tools
as career counseling, career planning, and exploration tools. In
order for each tool to provide an objective assessment, exten-
sive research and development was conducted to ensure that
the directions, format, items, and score reports lead to valid as-
sessment. DOL/ETA adhered to the high standards of the
American Psychological Association, the American Education
Research Association, and the National Council on Measure-
ment in Education in developing the O*NET Career Exploration
Tools. In developing the tools, fairness analyses were con-
ducted to ensure that score results were equally valid both
from a statistical and a usability perspective.

Results provided from the O*NET Career Exploration Tools are
part of a whole-person approach to the assessment process.
They provide useful information that individuals can use to
identify their strengths, the parts of work they like to do, and the
parts of work that they may find important. Individuals can use
results to identify training needs and occupations that they may
wish to explore further. Individuals are strongly encouraged to
use additional information about themselves with O*NET Career
Exploration results when making career decisions.

As such, the use of the O*NET Career Exploration Tools is au-
thorized for career exploration, career planning, and career
counseling purposes only. Each O*NET Career Exploration
Tool must be used consistent with its own “User’s Guide.” No
other use of these tools or any part of the tools is valid or au-
thorized.

All users are bound by the terms of “Special Notice: User’s
Agreement.” If you use any of the O*NET Career Exploration
Tools, you have agreed to be bound by the terms of “Special No-
tice: User’s Agreement.”

If any of the O*NET Career Exploration Tools is used for a
purpose or purposes other than career exploration, career
planning, and career counseling purposes, it is a violation
of this agreement and neither the U.S. Department of Labor
nor the Employment and Training Administration is liable
for any misuse of the Tools. The U.S. Department of Labor
and the Employment and Training Administration reserve the
right to pursue all legal remedies for violations of this User’s
Agreement.

Recipients of federal assistance from the U.S. Department of
Labor must ensure that individuals with disabilities are afforded
an equal opportunity to use services based on the O*NET Ca-
reer Exploration Tools. For further discussion of these obliga-
tions, see the Department of Labor’s Equal Opportunity

Guidance Letter No. 4. This document currently is being reis-
sued and will be found at the National O*NET Consortium web
site in the near future at http://www.onetcenter.org.

No additional license is required to obtain, copy in whole, use or
distribute the O*NET Career Exploration Tools. A user must
not remove any copyright or trademark notice or proprietary leg-
end contained within the O*NET Career Exploration Products.
Further, all copies and related documentation must include the
copyright and trademark notices. Users must abide by the fol-
lowing instructions on proper trademark usage when using
O*NET Career Exploration Products:

1. Since O*NET is trademarked, users must acknowledge the
use of O*NET Career Exploration Tools in and on their prod-
ucts. The trademark symbol must be properly displayed
when referring to O*NET. When using the O*NET™ name,
users must use “O*NET” as an adjective, not as noun or
verb, followed by the proper generic product name. For ex-
ample: “...with O*NET Career Exploration Tools,” “...formu-
lated from O*NET Career Exploration Tools,” or “...includes
information from the O*NET Career Exploration Tools,” not
“...includes O*NET.” In addition, the O*NET name must not
appear in the possessive form.

Proper trademark citation:

O*NET™ is a trademark of the U.S. Department of Labor,
Employment and Training Administration.

2. The version number of O*NET Career Exploration Tools
must be clearly stated in and on user products.

3. “O*NET In It” bug with ™ symbol must appear in and on user
products:

O*NET Career Exploration Tools are provided “AS IS” without
expressed or implied warrantees. Certain components and/or
files of the software have been licensed by third parties to the
U.S. Department of Labor. Such third parties own and/or have
copyrights or other rights in those components and these com-
ponents of the software may not be distributed separately.You
may contact the U.S. Department of Labor or the National Cen-
ter for O*NET Development for a list of such components and
third parties.Your use of this software and these components is
subject to this “Special Notice: User’s Agreement.”

SPECIAL NOTICE: DEVELOPER’S AGREEMENT

Users intending to develop other products, software or sys-
tems applications using O*NET Career Exploration Tools prod-
ucts must contact the National O*NET Consortium at
http://www.onetcenter.org or National O*NET Consortium,
North Carolina Employment Security Commission, P.O. Box
27625, Raleigh, NC 27611, for the Developer’s Agreement.

SPECIAL NOTICE: USER’S AGREEMENT
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Count the number of “Likes” you filled in for both rows of 
green questions on pages 4 & 5, and write that number here.

Turn to pages 6 & 7. Count the number of “Likes” you filled in for both
rows of green questions on pages 6 & 7, and write that number here.

Now, add the numbers in the  
two green boxes and write the total here.
This is your REALISTIC score.

➡➡

➡➡

➡

+

Turn to pages 4 & 5. Count the number of “Likes” you marked for 
the blue question on pages 4 & 5, and write that number here.

Turn to pages pages 6 & 7. Count the number of “Likes” you marked for
the pink question on pages 6 & 7, and write that number here.

Now, add the numbers in the  
two blue boxes and write the total here
This is your INVESTIGATIVE score

➡➡

➡➡

➡

1. Build kitchen
cabinets

2. Guard money in
an armored car

3. Study space 
travel

START HERE

D

?

L

D

L
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13. Operate a 
dairy farm

14. Lay bricks 
or tile

15. Study the 
history of past 
civilizations

D

?

D

?

L

?

25. Monitor a
machine on an
assembly line

26. Repair 
household 
appliances

27. Develop a 
new medicine

L

?

D

?

L

?

37. Drive a taxi cab

38. Install flooring
in houses

39. Study ways 
to reduce water
pollution 

L

?

L

D

D

?

49. Raise fish in a
fish hatchery

50. Build a brick
walkway

51. Determine the
infection rate of a
new disease

D

?

D

?

L

D

?

61. Assemble 
electronic parts

62. Drive a truck to
deliver packages to
offices and homes

63. Diagnose and
treat sick animals

L

?

L

?

D

?

73. Paint houses

74. Enforce fish 
and game laws

75. Conduct 
chemical 
experiments

L

?

D

?

L

D

7

S C O R I N G  E X A M P L E

STEP 1
Kim counted the number of “Likes” she had filled in for both rows of questions in the green band on pages 4 and 5. She had 7 “Likes”. 
She wrote that number in the first green box on the scoring flap. 

(Keep in mind that the number of “Likes” you marked may be different than the example.)

85. Operate a
grinding machine in
a factory

86. Work on an 
offshore oil-drilling
rig

87. Study the 
population growth
of a city

L

D

D

?

L

D

?
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Count the number of “Likes” you filled in for both rows of 
green questions on pages 4 & 5, and write that number here.

Turn to pages 6 & 7. Count the number of “Likes” you filled in for both
rows of green questions on pages 6 & 7, and write that number here.

Now, add the numbers in the  
two green boxes and write the total here.
This is your REALISTIC score.

➡➡

➡➡

➡

+

Turn to pages 4 & 5. Count the number of “Likes” you marked for 
the blue question on pages 4 & 5, and write that number here

Turn to pages pages 6 & 7. Count the number of “Likes” you marked for
the pink question on pages 6 & 7, and write that number here

Now, add the numbers in the  
two blue boxes and write the total here
This is your INVESTIGATIVE score

➡➡

➡➡

➡

797. Perform lawn
care services

98. Assemble 
products in a 
factory

99. Investigate
crimes

D

?

L

?

D

?

109. Catch fish as 
a member of a 
fishing crew

110. Refinish 
furniture

111. Examine blood
samples using a
microscope

D

?

D

?

L

D

121. Fix a 
broken faucet

122. Do cleaning or
maintenance work

123. Study the
structure of the
human body

D

?

L

?

L

?

133. Maintain the
grounds of a park

134. Operate a
machine on a 
production line

135. Develop a way
to better predict
the weather

D

?

L

?

D

?

145. Spray trees to
prevent the spread
of harmful insects

146. Test the 
quality of parts
before shipment

147. Invent a
replacement 
for sugar

D

?

L

?

L

D

?

157. Operate a
motorboat to carry
passengers

158. Repair and
install locks

159. Study the 
governments of 
different countries

D

?

D

?

L

?

169. Set-up and
operate machines
to make products

170. Put out 
forest fires

171. Do laboratory
tests to identify 
diseases

L

D

D

?

L

D

?

STEP 2
Next, Kim counted the number of “Likes” she had filled in for both rows of questions in the green band on pages 6 and 7. 
She had 10 “Likes”. She wrote that number in the second green box on the scoring flap.

S C O R I N G  T I P !
It is important to make sure you count the number of 

LIKES correctly. Double-check your total.

S C O R I N G  T I P !
It is important to make sure you count the number of 

LIKES correctly. Double-check your total.

P A G E  4 P A G E  5

P A G E  6 P A G E  7
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L
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L
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D

L

?

L

SCORING TIP!
It is important to make sure you count the number of 

LIKES correctly. Double-check your totals.
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Count the number of “Likes” you filled in for both rows of green
questions on pages 4 & 5, and write that number here.

Turn to pages 6 & 7. Count the number of “Likes” you filled in for both 
rows of green questions on pages 6 & 7, and write that number here.

Now, add the numbers in the  
two green boxes and write the total here.
This is your REALISTIC score.

➡➡

➡➡

➡

+

Turn to pages 4 & 5. Count the number of “Likes” you filled in for both 
rows of pink questions on pages 4 & 5, and write that number here.

Turn to pages 6 & 7. Count the number of “Likes” you filled in for both
rows of pink questions on pages 6 & 7, and write that number here.

Now, add the numbers in the  
two pink boxes and write the total here.
This is your INVESTIGATIVE score.

➡➡

➡➡

➡

+

Turn to pages 4 & 5. Count the number of “Likes” you filled in for both
rows of orange questions on pages 4 & 5, and write that number here.

Turn to pages 6 & 7. Count the number of “Likes” you filled in for both
rows of orange questions on pages 6 & 7, and write that number here.

Now, add the numbers in the  
two orange boxes and write the total here.
This is your ARTISTIC score.

➡➡

➡➡

➡

+

Turn to pages 4 & 5. Count the number of “Likes” you filled in for both
rows of purple questions on pages 4 & 5, and write that number here.

Turn to pages 6 & 7. Count the number of “Likes” you filled in for both
rows of purple questions on pages 6 & 7, and write that number here.

Now, add the numbers in the  
two purple boxes and write the total here.
This is your SOCIAL score.

➡➡

➡➡

➡

+

Turn to pages 4 & 5. Count the number of “Likes” you filled in for both
rows of yellow questions on pages 4 & 5, and write that number here.

Turn to pages 6 & 7. Count the number of “Likes” you filled in for both
rows of yellow questions on pages 6 & 7, and write that number here.

Now, add the numbers in the  
two yellow boxes and write the total here.
This is your ENTERPRISING score.

➡➡

➡➡

➡

+

Turn to pages 4 & 5. Count the number of “Likes” you filled in for both
rows of blue questions on pages 4 & 5, and write that number here.

Turn to pages 6 & 7. Count the number of “Likes” you filled in for both
rows of blue questions on pages 6 & 7, and write that number here.

Now, add the numbers in the  
two blue boxes and write the total here.
This is your CONVENTIONAL score.

➡➡

➡➡

➡

When you have finished scoring, go to your 
Interest Profiler Score Report. 

THE O*NET  C AREER EXPLORATION TOOLS

As you explore your career options, you should know that other tools will be

available to help you. The Interest Profiler is just one of five O*NET Career

Exploration Tools. The other tools are:

▼ The Computerized Interest Profiler — helps you find out what your work-

related interests are. It is similar to the paper-and-pencil Interest Profiler, except

that you answer and score the questions on a computer.

▼ The Ability Profiler — helps you find out what kinds of jobs you can learn to do

well. It can help you recognize where your strengths are and where you might

need more training or education.

▼ The Work Importance Locator — helps you decide what is important to you in

a job. It can help you identify occupations that you may find satisfying.

▼ The Work Importance Profiler — a computer-based version of the Work

Importance Locator.

These tools give you three important pieces of information that are valuable to you

when exploring careers:

(1) what is important to you in your world of work,

(2) what you can do well, and

(3) what you like to do.

You may use the tools separately or together. You can use them to identify

occupations in the world of work that you may want to explore.

1 7

10

TM

STEP 3
Finally, Kim added the numbers in the first and second green boxes and wrote the total in the white box. Kim’s “Realistic” score is 17.   (Remember, your score will probably be different.)

© 2000, U.S. Department of Labor, Employment and Training Administration. All rights reserved.


